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Theory of Change

There are persistent ethnicity degree awarding gaps for black and Asian students. The gap between Mixed students and white students has also

Situation increased. This presents an acute risk to students’ equality of opportunity alongside risk of regulatory non-compliance (condition A1). The APP Assessment Workstream pilot delivered two major

Interventions:

Improve degree awarding rates for Black students to reduce gaps between them and white full-time, first-degree graduates. Enable students to engage with
Aims learning and assessment in good time and equip staff with and understanding of the barriers students face and the means to address those barriers through
transforming assessment, communications and marking practices.
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Cadmus - Qualitative evidence has already been collected via the

- Working with the EDS team to support platform, initially indicating overall positive student experience.
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